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IBM-ovi izumi so vplivali na zivljenja ljudi po celem svetu

“&Q 1920s

~ % Luknjana kartica

1961
Pisalni stroj IBM
Selectric Typewriter

1981

IBM predstavi svoj prvi
osebni racunalnik
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1969
IBM-ova tehnologija uporabljena
za prvi pristanek na luni

1973
Crtna koda

1969
Magnetni trak na placilni
kartici



IBM has transformed - re-platformed - four times in the last 50 years

100%

IBM Software Platforms
Revenue
(%)
Services
50%
Hardware and
systems management
0%
1960 1980 2000 2016
P y— D VL S — - _‘_?— —?—.-?— l$- -‘l‘l?—?—
' ! 1957 | 1969 1981 PC 1993 1997 I 2008
1911 2000 2011 Watson
Scales 1928 1931 1944 FORTRAN1 961 Apo"o 1971 1973 UPC 1981 Exci Blue Gene Deep Blue Smarter Jeopardy
IBM 80  Translator ; i Floppy b IBM
Col Mark 1 Selectric 1964 mission disk barcode Laser Surgery World Chess SRanrep Planet
oumn 'system calculator ty pewriter | Sy stem/360 Champion
punch ’ s 1992 1997 2006
card 1962 machines IBM Consulting 1996 e-business M
SABRE Group IBM Net.Commerce Information Server

© 2018 I1BM Corporation



IBM danes ali How we roll today

racunalnistvo v oblaku

(s

-, ragunalnistuo v oblaku
‘\“‘c

Nas fokus so inovacije skozi IT

an IBM Company



Thomas J. Watson 1914

"Thought has been the father of every advance since time began”.
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Our Purpose %,
Values - Usten

. “Put the envision
& Practices

> client first.” the future.”
Dedication to every client's success

Innovation that matters — for our
company and for the

Trust and personal responsibility in all
relationships

“Think. fo get “Show
Prepare. it done personal
Rehearse.” Nnow.” interest.”




,Najdragocenejsi izum IBM-a je IBM-ovec!“

Prisotni v vec€ kot Stevilo zaposlenih v Odstotek nasih
letu 2018 sodelavcey, ki

1 70 delajo na daljavo

320.000
o
107 Diversity

drzavah
Woman

Karierni razgovori
LGBT

Visoko produktivna Zaupanije
kultura - Karierni, PWD

razvojni plani Cultural

Osebna odgovornost

Kultura povratne
informacije Mentorstvo, Reverse

mentoring
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Dejavniki
sprememb

Delo v

Kompetence
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Kako se
pripravim

Kateri so kljucni
dejavniki, ki vplivajo na
spremembe na podrocju
dela?

Kaj so te spremembe in

kako bodo vplivale
name?
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Katere kompetence bodo
v prihodnosti najbolj
iskane?

Kaj lahko Zze danes
naredim, da bom jutri
lazje naSel delo?



| Kako se lahko Zze danes zacnemo pripravljati na delovna
mesta v prihodnosti?

CEE: "DESCRIBE IBM IN THREE WORDS*

el o Razvoj /

et I Razvijanje transformacija

iy e o . Virtualnost
v - Razvijanje splosnih

T kompetenc ‘

Biti V koraku S f'l Digital Learning is Overtaking Classroom Training
spremembami protiia ‘ :
Postati in trgom ‘ =
strokovnjak ‘ _ Iskanje priloznosti za
samega sebe Povezovanje glavnega uéenje
podrocja z drugimi T AT
Spremljanje novosti na vsebinami. o c
svojem podroc¢ju in . )
povezanih podrogjih Razvijanje dodatnih
ves€ine s
B, Iél(:)s::bgf)stn_e I_aitnvost! Spremljanje potreb na persmvnal_lzwanlm
Pridobivanje izkusen; trgu dela ucenjem
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Outcomes
High-Performing Culture, Irresistible Work Experience

Offerings Integrated Solutions

Leadership Talent Total Client Facing Centers
& & Rewards HR Partners of
Learning Employee Excellence

Relations

SEX Kenexa successfactors

A /-\

““zendesk  workday.

Decision Support
Analytics
Predictive
Cognitive
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IBM strives to achieve a "One IBM HR" experience for its employees through
a worldwide HR transformation initiative

Mobile First Information Securely
Design when you need it

Hap=

DESIGNED FOR THE WAY YOU WORK




Pot izobrazevanja za vodje IEM

IBM LEADERSHIP ACADEMY @ LIVE CHAT PROGRAMS  LEARNING TOPICS MY BOOKSHELF  Q_  Nevenka Ostarjas .

Leadership Journey | Technical Leader Journey Continuous Learning Diversity & Inclusion

SENIOR IBMERS WITH EXECUTIVE
ASPIRING LEADERS FIRST-LINE MANAGERS MANAGERS POTENTIAL EXECUTIVES
MD 002 Advancing Executive
Digital MD 102 Leadership
>0 Ty Y 7 ? ¢ 1oy
MD 001 MD101 _,e** MD 103 MD 202 LD 302 AccEL ‘Bsef:tf\(fg)
' s * Leadership nSights
(O* MD 101A e,
Q . - Insights (LI)
MD 002 A&O Managers Acquired Band 10s

Welcome to your

IBM Leadership Journey

Leadership is a journey marked by opportunities for insights about one’s

14



HR related education plan

S pOt' |g h.t Have you earned these badges yet? Visit Acclaim to know c"’m( % f;:\

more about the Disruptive HR in a Cognitive Era - Essentials @

and the HR in a Cognitive Era - Solutions badges. ‘ s ’ ‘ o@ ’

FOUNDATION

Irresistible Cr ! Dre IBM Cloud
Experiences Priority Patterns

DISCIPLINES

Leadership and Relations and M HR Busi
Inclusion Engagement Development Acquisition

s

/\ 4 w8 o 4

Talent Solutions

Transformation and People ; sal
and Operations Analytics and Benefits




My experience with YL

YL Your Learning

ust afewtapsona
y and know-how you
grow our business.

nd advanced analytics,

ized learning environm ent, with

Dejan Podgorsek

IBM Software Channel Technical Leader, CEE
dejan.podgorsek@si.ibm.com

back to Your Leaming




Your Learning: IBM’s Open Learning Platformw

Your Learning

Providing self service,
easy integration and
world class learning
capabilities

Q Hi Geoffrey, what are some
&/ topics you'd like to learn about?

Watson — 2 ?BUSINESS

Academy AGILE ACADEMY PUBLISHING

Easy Cognitive E-learning Learning Events Watson
Content Recommend- launcher Plan Builder Systems Tagging Services
Integration  ation Engine Advisor

Watson Reports Rich APIs
Feedback Dashboards [ Web Services
Advisor

Open Learning Exchange

IBM Cloud platform (Learner Transcript Store & Learning Catalog) Cloudant - DashDB




YL Your Learning

YL Your Learning

Now tell us a little about yourself. e

ML We'll use your choices to provide personalized content and learning recommendations. You can always What will you learn tOday’?

change these in your Profile when your learning interests change.
0

Select your interests and preferences

Please select one or more areas of interest, job roles and categories and communications preference:

Your THINKAO Progress 3 View detalls

Spotlight

Hot Roles

Welcome to Your Learning!

The Checkpoint Collection Seeking Insights in the
Your L g One Master Inventor's |

0w how

1 and Chockpont work

%

Architect Cloud Engineer Data Scientist Delivery Project Executive Designer

Developer Digital Marketing Professional Digital Seller Offering Manager

Project Executive Project Manager Security Specialist Seller

Your Learning

Technical Sales Specialist Technical Specialist

Hot Skills L —

|
Agilg Analytics Altiﬁcial Intelligence Blockchain Cloud Cognitive

Design Thinking IBMZ Industry Skills Internet Of Things

Project Management Security




Agile Analytics Blockchain Cloud
Understand and apply knowledge of Making sense of large, diverse data Blockchain is a shared immutable The delivery of on-demand
Agile Principles: focusing on the sets to allow business users to make ledger for recording the history of computing resources over the
customer, defining outcomes and better decisions - with increased transactions. A business blockchain, internet --everything from apps to
- J -» >

Hot skill

Analytics

Making sense of large, diverse data sets to allow business users to make better decisions - with increased speed and confidence. Analytics techniques include text analytics, machine learning, predictive
analytics, data mining, statistics, and natural language processing. Big data comes from sensors, devices, video/audio, networks, log files, transactional applications, web, and social media - much of it
generated in real time and in a very large scale. Analyzing big data allows analysts, researchers, and business users to make better and faster decisions using data that was previously inaccessible or
unusable.

Analytics learning recommendations @

I (+) Subscribe to this channel ‘ | @ Go to full page view ‘
The Analysts View: Watson Data 5 Big Data Analytics: _ Hadoop Ecosystem Watson Data \ Data Servers Lt
Analytics - IBM Platform s  Turning Big Data into ( ¥ Levell ( # Platform (
Bluemine . Big Money » " Foundations Level 1
@ Webpage @ 30 mins E Document @ 57 mins 6_ elearning @ 7 hrs 42 mins 6 elearning (9 2 hrs 30 mins 6 elearning @ 3hrs 6 elearning @ 2hrs
ok kok ok 18 & 287 *kkk ok 99 & 1,561 *okkokd 10 & 217 *kkkok 2 & 250 *hkkk 9 & 1,037 *hkkk 3 & 179
L
Recommended badges - View all badges
F - IBM Analytics o Watson Applied Data P Big Data Big Data ,#'"\ Build Your
s :‘\ Platform § .\ Analytics - Level Science with 4 , Foundations - , “‘( | Foundations - ] "% % Chatbot - |
: ¥ B Level2 =B

ne

I
‘ — S ’ Foundations ‘ ’1 Python - Level 2 ‘ A ’L' Level 1

- 3,233 - 5,853 & 2,533 - 49,821 - 5854 - 3,035



-Vatson Data Platform that knows the learner

-ﬂr-'l

B E

Aggregates data from multiple learmning systems, providing analytical insights &
recommendations based on the learner’s preference.



YL Your Learning

What will you learn today?

| wnatwaudyou e toisame 0 I

I

career conversations |
Reflect on your strengths

) Learn more

Spotlight et

» CRED(V)
N 4 Learn everything
o 7,
Y 4 ) @ you need to know
mm J aboutIBM Digital Badges
o ' by signing up
) & for a free workshop
2% &
{ cren®
Technical Leadership Exchange Trending this month - Skillsoft offerings Everything you need to know abou
Digital Badges

Missed a live session? Playbacks are now available for the Find the most popular offerings for Leadership, Java, Data



Your learning

Learning queue @

W Watson Studio and
(@51 Watson ML Overview
g Assessment @ 1hr
Accessed 25 Sep 2018

Learning channels

YOUR CHANNELS RECOMMENDED CHANNELS

Featured Learning for all IBM

@ Add personal learning

@ View your completions

,O Search learning channels

< 03

Panel: An Open o 1BM Watson -4 Accelerating
@ Discussionona ‘@’ Innovation with Dr.
Technical Career in Sophie Vandebroek
[] video © 45 mins @ clearning (© 30mins [] video (© a5 mins
& 113 Fokkokk 71 @ 9,448 Fokdkokd 108 /@ 4,021

== Built for AI - Think

“_ Academy
(&) webpage © 30mins

Jokkok o 132 & 5,354

The IBM Strategy:
@ Opening Keynote

from Ken Keverian

@1 hr 15 mins

[F]video
*kokokd 74 & 5,650

Career Signpi
@ What to dow

Arrive at One

[=] video ©ss
Jokkokd 97 & 3,977

Solution Representative-Brand Specialist (SW) learning recommendations

<031t

Talent Office Hours: o) Q22018 Talent Cleo Clarke 3Q18
Talent Marketing O s Learning Plan Kickoff and Sales
Update Undate for 2SCLs and

[E] Live Online (G A8E Roadmap [E] Live Online (GG

Talent Office Hours:
Watson Talent Sales
Play Selling with

(G

[&] Live Online

#] Q12018 Talent
@AY Learning Plan

MK Roadmap

09 July Talen

‘ )) Hours: Roadr

i Audio 1h



YL Your Learning

What will you learn today?

| wnatwaudyou e toisame 0 I

I

career conversations |
Reflect on your strengths

) Learn more

Spotlight et

» CRED(V)
N 4 Learn everything
o 7,
Y 4 ) @ you need to know
mm J aboutIBM Digital Badges
o ' by signing up
) & for a free workshop
2% &
{ cren®
Technical Leadership Exchange Trending this month - Skillsoft offerings Everything you need to know abou
Digital Badges

Missed a live session? Playbacks are now available for the Find the most popular offerings for Leadership, Java, Data



IBM LEADERSHIP ACADEMY PROGRAMS LEARNING TOPICS MY BOOKSHELF Q, DEJAN PODGORSEK

S~ T
career
conversations

o ‘ Welcome Dejan, wherever you choose to go and whatever you choose to do, IBM will
help you gain the skills you need to succeed in today’s market. The best way to get
started is with a conversation.

Use this interactive guide to help you to prepare:

¢ Reflect on your strengths and IBM’s strategy
e Discover opportunities to grow your career and skills
¢ Navigate your route to action!

Let's get started.




We'd like to get to know you

Before your manager can talk about where you
want your career to go, they need to know about
you and your goals.

Where do you see your career going?

Think about your current role. Now think about IBM’s direction. What are you good at? What do you enjoy?

How does your current role align with the market need for this role?

TIPS:
Check out the IBM Strategy and Hot Roles
Reflect and build on your strengths




YL Your Learning

What will you learn today?
®

career conversations |
Reflect on your strengths

& Learn more

5 Badges earned : .

LA C,n[ntv"

i % Learn everything

o . 2
Y 4 ) 2 you need to know

mm _J aboutIBM Digital Badges

o ) o by signing up

o,)‘q '\ &,\\v for a free workshop

{ creo®
Technical Leadership Exchange Trending this month - Skillsoft offerings Everything you need to know abou

Digital Badges

Missed a live sesginn? Plavhacks are now availahle for the Find the most nanular offerings for | eadershin. Java. Data



Badges

p Search badges

RECOMMENDED BADGES BADGE QUEUE EARNED BADGES

These are badges recommended to you based on your areas of interest, job role and other profile attributes. @ B

IR Insight Selling to AN Cognitive
i" \ the CxO </_\> Practitioner
=

2,631 XD Added 21 Aug 2017 BN Watson
v

Cognitive Practitioner

- 32132

Y Added 21Aug2017  Badge not issued?

Description

The Cognitive Practitioner badge earner has a foundational understanding of Cognitive solutions and offerings that allows
them to initiate a Cognitive conversation with co-workers and colleagues.

./—)\/ View in Acclaim

Skills -» ) View full page

Cognitive Fundamentals Al Fundamentals Machine Learning Fundamentals 18M Watson Conversation Service Foundation Watson

Cognitive Market Cognitive Technologies



=3 | @PGBSCOGNITIVE101 Home SelectaModuey Your Progress Assessment

“In 5 years, there is no doubt in my mind tr!jt cognitive computing will impact every

decision. Bringing cognitive capabilities to digital business will change the way we work
and help solve the world’s biggest problems.”

- Ginni Rometty

Introduction

This Cognitive era is an exciting time for IBM!

As GBS, all of our practitioners should have a foundational
knowledge of Cognitive, understand how we go to market,
and be familiar with how Cognitive works.

’ GBSCOGNITIVE101

It is key for all of you to have exposure to IBM's Cognitive
technologies to better understand and be able to talk to
Glenn Finch your clients about the innovative solutions we sell and

GM and Giobal Leader :
Cognitive Business Decision Support (CBDS) dehver'




YL Your Learning

Learning programs & resources

FEATURED CAREER RESOURCES JOB ROLES LEARNING RESOURCES EXTERNAL - FREE EXJERNAL - COST

HARVARD
}getabstract/|  vvvERs™

L gl
o

compressed knowledge

S
-

==NovoED
MITOPENCOURSEWARE == \/

#TEDatIBM MRSSACHUSETTS INSTITUTE OF TECHNOLOGY

Sk’”Af I 'Stanford

The Open
University

Browse 1000+ free courses and { - : Uni =
videos on IT and Business skills. L niversity

- Your feedback is important to us. Share your ideas on how to improve Your Learning. We're listening!



YL Your Learning

What will you learn today?
®

career conversations |
Reflect on your strengths

& Learn more

5 Badges earned : .

LA C,n[ntv"

i % Learn everything

o . 2
Y 4 ) 2 you need to know

mm _J aboutIBM Digital Badges

o ) o by signing up

o,)‘q '\ &,\\v for a free workshop

{ creo®
Technical Leadership Exchange Trending this month - Skillsoft offerings Everything you need to know abou

Digital Badges

Missed a live sesginn? Plavhacks are now availahle for the Find the most nanular offerings for | eadershin. Java. Data
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